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Patients will experience 
improved care and nurses 
will experience a stronger 
health-care system as the 
Province and BC Nurses’ 
Union (BCNU) have now es-
tablished nurse-to-patient 
ratios for the majority of 
hospital settings.
A new recruitment strat-
egy, along with expanded 
education opportunities 
and supports for nurses, 
will enable the implemen-
tation of ratios and make 
B.C. a leader in Canada in 
terms of places to practise 
as a nurse.
“Nurses in B.C. do an in-
credible job taking care 
of us in our time of need 
– whether in the commu-
nity, a hospital or in a care 
home,” said Premier David 
Eby. “Setting a minimum 
nurse sta�  ng standard 
means more time to deliv-
er the life-saving care. � is 
is one of the actions we’re 
taking to recruit and retain 
nurses with better pay, saf-
er working conditions and 
more training opportuni-
ties.”
New nurse-to-patient ra-
tios have been determined 
for more hospital settings, 
such as in emergency de-
partments, neo-natal in-
tensive care units (NICU), 
post-anaesthesia care units 
(PACU), maternity units, 
operating rooms and alter-
native level of care areas. 
Implementation of these 
additional ratios will begin 
in fall 2024. Planning is un-
derway to establish ratios 

in long-term care, assisted 
living and other health-au-
thority-operated communi-
ty settings. � e full suite of 
minimum nurse-to-patient 
ratios, including the ones 
announced in March 2024, 
will be implemented over a 
four-year period, with the 
target of hiring more than 
8,000 nurses.
“Nurses are essential to 
the health-care system, 
and we have worked dili-
gently to address defi cien-
cies in their workplace and 
improve retention,” said 
Adrian Dix, B.C. Minis-
ter of Health. “Earlier this 
year, we became the fi rst 
province in Canada to es-
tablish minimum nurse-
to-patient ratios and have 
made signifi cant progress. 
Now, with ratios for the 
majority of hospital set-
tings agreed upon with the 
BCNU, we have a fi rm com-
mitment to work together 
to deliver ratios over the 
next four years, fortifi ed by 
new recruitment programs 
for workplaces that benefi t 
both nurses and patients.”
As previously indicated, 
over the coming year, B.C. 
will have funding of $300 
million to build out the 
nursing workforce. Addi-
tionally, the Province is 
taking actions in the fol-
lowing ways immediately:
BC Health Careers recently 
launched an international 
recruitment campaign tar-
geting internationally edu-
cated nurses. � is includes 
a fi rst-of-its-kind integrat-

ed BC Health Careers Road-
show in the U.K., with 
similar events to come.
Nurses accepting positions 
in high-needs areas, start-
ing with emergency depart-
ments will receive as much 
as $25,000 as a recruitment 
incentive.
In addition, there is $100 
million, allocated from the 
2023-24 minimum nurse-to-
patient ratio budget, which 
will support retention and 
professional development 
for nurses, with an early 
focus on emergency de-
partments in Year 1. � is is 
part of the Province’s wid-
er commitment to refresh 
and expand education-
al programs for nurses to 
more easily access practice 
opportunities in complex 
care environments. A key 
area of focus is emergency 
departments, recognizing 
the challenges the Province 
is currently facing.
Expanding GoHealthBC 
nursing, the Province’s 

public travel nurses pro-
gram, to reduce reliance on 
agency nursing and over-
time, with an early focus 
on recruiting ER-qualifi ed 
nurses to prevent emergen-
cy department closures.
� e BCNU and Ministry of 
Health will also work to-
gether to create resources, 
beginning with emergen-
cy departments, to imple-
ment fl exible scheduling as 
part of establishing collab-
orative and healthy work-
places.
“Today’s announcement is 
yet another milestone to-
ward achieving minimum 
nurse-to-patient ratios in 
B.C. and represents an un-
precedented collaboration 
between nursing leaders 
within the Ministry of 
Health, health authorities 
and the BC Nurses’ Union,” 
said Adriane Gear, presi-
dent, BC Nurses’ Union. 
“Ratios will improve the 
quality of patient care and 
conditions of work. Deter-

mining the ratios could not 
have been done without the 
feedback provided by thou-
sands of nurses, who are 
dedicated to improving the 
experience of both patients 
and their fellow nurse col-
leagues.”
Funding for the nurse-to-
patient ratios is supported 
by the Province allocating 
funding from the Working 
Together bilateral agree-
ment.
� is work also builds on 
the 602 new nurse train-
ing seats announced in 
2022, which brings the to-
tal number of nursing seats 
in B.C. to more than 2,700. 
Investing in the retention 
and recruitment of nurses 
is part of B.C.’s Health Hu-
man Resources Strategy. 
� e strategy advances 70 ac-
tions to retain, recruit and 
train health-care workers 
in B.C. while supporting 
innovative health-system 
redesign and optimization.

Quotes:
Jim Gould, interim CEO, BC 
Nurses’ Union –
“Ratios have been proven 
to transform the delivery of 
patient care in other parts 
of the world and it is ex-
citing to know that B.C. is 
the fi rst province in Cana-
da to implement this as a 
sta�  ng solution. � is is a 
critical policy decision that 
nurses have been advocat-
ing for and we applaud the 
government for advancing 
this work in consultation 
with the nurses of B.C.”

Better patient care, more nurses coming to B.C.
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Health workers, care home cooks, bus drivers: COVID cases affecting public services
Public sectors across 
the country are facing 
staff shortages as Cana-
da continues to face re-
cord-breaking COVID-19 
case numbers and hos-
pitalizations related to 
the highly transmissible 
Omicron variant.

Quebec Health Minis-
ter Christian Dube said 
Thursday that about 
20,000 health-care work-
ers were off because they 
had tested positive or 
been exposed to the vi-
rus. The government was 
working with unions to 

find more staff to care for 
roughly 2,500 COVID-19 
patients, he added.
Health officials reported 
another 1,953 COVID-19 
hospitalizations Thurs-
day, a rise of almost 12 
per cent compared with a 
day earlier. Officials said 

there were 207 patients 
in intensive care, an in-
crease of 16.
Also in Quebec, four fed-
eral prisons were ``very 
close’’ to experiencing 
staff shortages as more 
workers tested positive 
for COVID-19.

“We’re very close to it but 
we’re not there yet. And I 
hope we won’t go there,’’ 
said Mario Guilmette, 
Quebec region vice-pres-
ident for the Union of 
Canadian Correctional 
Officers.
Guilmette said the Cor-

rectional Service of Can-
ada was working on a 
protocol to be used if the 
province’s federal prisons 
were short of staff. If the 
protocol is brought in, it 
means workers who are 
considered close contacts 
of someone who tested 
positive for COVID-19 
could be asked to come 
back to work after isolat-
ing for eight days instead 
of 10.
Correctional Service 
spokeswoman Marie Pier 
Lecuyer said in a state-
ment that the agency has 
not had to bring any staff 
who have tested positive 
back to work before they 
have fully recovered.
In the Atlantic region, 
New Brunswick’s hospi-
tals were struggling to 
provide appropriate and 
timely care amid rising 
COVID-19 infections and 
a high number of health 
staff who can’t work be-
cause of the virus.
The province’s health de-
partment said in a state-
ment Thursday that hun-
dreds of workers were 
isolating at home. Earli-
er this week, the govern-
ment issued an official 
number of 571.
The New Brunswick 
Medical Society said the 
province’s hospitals were 
already facing staffing 
shortages before the pan-
demic that impacted the 
ability of workers to pro-
vide sufficient care to pa-
tients.
In Ontario, outbreaks in 
long-term care homes 
were leading to staff ab-
sences of between 20 and 
30 per cent in some areas.
Long-Term Care Minister 
Rod Phillips said there 
were outbreaks Thursday 
at 186 homes in 30 of On-
tario’s 34 public health 
units.
He said his ministry was 
in touch with homes 
struggling with staff-
ing as the Omicron vari-
ant forced people into 
isolation. “Staffing in 
long-term care remains 
a concern,’’ Phillips said 
during a virtual news 
conference about a local 
jobs program. “It’s an 
area that we’re in daily 
contact with individual 
homes (about).’’
The president of a union 
representing long-term 
care workers in the prov-
ince spoke about desper-
ate measures being taken 
to rally workers.

By Brittany Hobson
The Canadian Press

wcc.ca | Tel : 604.594.3500

SURREY
Unit 201 8318 120 St Surrey, BC V3W 3N4

ABBOTSFORD
Unit 201, 3670 Townline Rd Abbotsford, BC V2T 5W8

SOUTH SURREY
Unit 204, 15850 24 Avenue, Surrey, BC V3Z 0G1



02 ASIANJOURNAL.CAFRIDAY SEP 20, 2024
www.swmediagroup.ca

B.C. improving community resilience through 
climate adaptation
To better protect people and 
improve community defences 
against climate change, the 
Province is providing funding 
to communities across Brit-
ish Columbia for disaster risk 
resilience and climate-adap-
tation projects.
“Climate change is no longer 
a future concern, it’s happen-
ing now and we’re seeing its 
impact all over British Colum-
bia,” said Bowinn Ma, Min-
ister of Emergency Manage-
ment and Climate Readiness. 
“Through disaster mitigation 
funding, our government is 
committed to helping com-
munities become more re-
silient by empowering local 
governments to adapt to the 
changing climate and better 
protect themselves and their 
residents against future cli-
mate challenges.”
Sixty-five communities will 
receive approximately $56 
million for 78 projects from 
the Community Emergen-
cy Preparedness Fund (CEPF) 
through the Disaster Risk 
Reduction – Climate Adap-
tation stream. This funding 
will help communities tack-
le current vulnerabilities, 

minimize the risk of future 
disasters and support com-
munities to make informed 
decisions.
Funding includes approxi-
mately $1.2 million through 
the program’s October 2023 
intake to tackle drought con-
ditions in the Sunshine Coast 
Regional District by support-
ing the shíshálh Nation’s 
Lower Crown Reservoir proj-
ect. The reservoir will capture 

water from Chapman Creek to 
improve access to water and 
increase water security for 
people living in the region.  
“We want to thank the Prov-
ince for their support and 
funding to move the water 
security project for the Sun-
shine Coast along,” said 
Chief Lenora Joe, shíshálh 
Nation. “By working with 
our partners at the Sunshine 
Coast Regional District, we 

know we can make transfor-
mative change creating a bet-
ter future for all residents. It 
is only through unifying our 
communities and working 
with partners like B.C., that 
we can tackle climate change 
and other significant chal-
lenges of our time.”

Other projects include:
creating a green corridor 
by installing rain gardens, 
planting trees and native 
plants around Tillicum Ele-
mentary school in Saanich 
to reduce heat, help mitigate 
flooding and cut carbon emis-
sions for the entire Tillicum 
community;
designing disaster-risk and 
policy-assessment models in 
Gibsons to inform planning 
and policy around risks from 
climate-related issues such as 
flooding, erosion and salt-wa-
ter intrusion to lessen future 
emergency costs and adapt to 
climate change;
protecting essential waste-
water infrastructure in the 
northern Village of Lumby by 
reinforcing riverbanks near 
the treatment lagoons to im-
prove the longevity of flood 

mitigation and better serve 
the local area; and
preventing soil erosion and 
protecting riverbanks in Van-
derhoof by planting willow 
saplings along the Nechako 
River and Stoney Creek to re-
duce damage downstream, 
preserve nearby communities 
and protect the eco-sensitive 
area to safeguard water sys-
tems from climate-related 
threats.
The Province has invested 
$369 million into the CEPF 
since it was established in 
2017. Approximately $279 
million has been provided 
to local governments and 
First Nations through the 
CEPF for approximately 2,100 
projects. This includes ap-
proximately $176 million 
to support disaster-mitiga-
tion and climate-adaptation  
projects.
The CEPF supports local gov-
ernments and First Nations 
to better prepare for disasters 
and reduce risks from natural 
hazards in a changing climate 
in several categories. In addi-
tion to disaster-risk reduction 
and climate adaptation, oth-
er categories include:

Without phone 
distractions, 
school makes 
more sense.
Keeping phones out of 
school can help support 
students’ mental health, social 
connections and ideally their 
understanding of algebra.

Learn more at 
gov.bc.ca/PhonesAndSchools














































